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Profile

The Society of Rehabilitation and Crime Prevention, Hong Kong (SRACP),
formerly known as The Hong Kong Discharged Prisoners’ Aid Society,
is a government recognised charitable organisation established in 1957.
Because of limited financial resources at early stage, most of the staff
at that time were voluntary part-time workers. With the dedication and
perseverance, the work of the Society gradually came to be recognised
and valued by the public. In 1959 the Society received its first government
subvention and since then yearly subvention has been granted to sustain
the rehabilitation service for offenders and discharged prisoners. The
Society was incorporated as a non-profit making limited company under the
Companies Ordinance on 23 September 1966.

Through service units, SRACP provides quality rehabilitation and
multifarious services for residents of HKSAR, who have been convicted in
courts, or who were released from prisons; as well as to provide community
education, mental health service and crime prevention programmes for the
general public of Hong Kong. Our services include individual and family
counselling, hostels, recreation, court social work, vocational training and
employment, mental health service, community education and volunteer
programmes, etc.

The Society is a member of the Hong Kong Council of Social Service, the
International Prisoners Aid Association and the Community Chest of Hong Kong.

Vigion
A renowned organisation contributing to the development of an inclusive
and safe society.

Migcion

SRACP exists to provide quality rehabilitation and multifarious services for
the betterment of ex-offenders, for the prevention of crimes and the mental
wellness of persons in need.
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Core Valuec

Professionalism - Pursuing excellence with a learning culture
Caring - Treating people with respect
Partnership - Working well together to achieve common goals
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It is my honour to serve The Society of
Rehabilitation and Crime Prevention,
Hong Kong (the Society) as the
Chairperson of its Executive Committee.
It is a challenging yet meaningful job.

Since 1 April 2014, the service structure
of the Society was transformed from
a “district-based configuration” to
a “service-oriented management
model”. This change is one of the
recommendations of the Society’s

Agency Enhancement Project aiming

at building a stronger foundation for the future development. Subsequent
tasks including review of job description and conduct job evaluation will lay
good ground work for a more objective and systematic system for human
resources reallocation, position restructuring and remuneration structure,
etc. At present, operation of the new service structure is generally smooth.

In the past year, almost all of our crime prevention service projects acquired
renewed financial support from various funders with an amount of about
$24 million, constituting about 20% of the yearly total operation budget of
the Society. Crime Prevention Service is one of the missions of the Society.
Though operation resources for crime prevention projects could not be
obtained easily, these projects somehow reflected the passion and creativity
of our staff. They also gained recognition from the public and funding
organisations. Stable funding from the government is essential for service
development, yet the Society should not only rely on government resources.
Be creative, innovative and of practical use to the clients have always been
the strategy of the Society in developing its crime prevention service by
securing financial support from funding bodies.

Hong Kong is one of the most secured cities in the world with decreasing
prison population and seemingly low demand for offender rehabilitation
service. Nevertheless, the quality of offender rehabilitation service has room
for further improvement. Last year, for the first time in the past 10 years,
the government raised the amount of recurrent funding for the Society’s
offender rehabilitation service. While the funding system now offers more
flexibility for service development, the Society is in the process of examining
how synergy can be enhanced among different services with the aims to
provide one-stop service from prison to community, and achieve concrete
results and impact with our Evidence-based Practice strategy.

With the growth of social enterprise movement in Hong Kong, Bright
Services Company Limited (BS), the social enterprise of the Society,
acquired the franchise of Chef’s Noodle in Korean noodle chain store
and opened the first Hong Kong Chef’s Noodle in Wanchai. Being a
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new operator in the food and beverage industry, BS is facing numerous
challenges. The development of social enterprise does not only facilitate the
vocational rehabilitation of ex-offenders and ex-mentally ill persons, it also
provides support and inspiration to the development of our conventional
subvented rehabilitation services. In the past few months, the Society had
been discussing with partners on the possibility of developing a new social
enterprise to enhance employment opportunities for people with a history of
mental illness.

Fundraising is one of the important ways to sustain the operation of non-
government organisations. Donation has only contributed to a small portion
of the Society’s operation resources and therefore fundraising effort would
need to be strengthened. The estimated donations from the two charity
drama shows in August and the Charity Walk in November would be around
$1 million. In order to strengthen our fundraising capacity, a new post was
created at the end of April this year.

It is never an easy task to assist ex-offenders in their rehabilitation.
Recovery from mental illness requires an extensive period of time and
coordinated effort of different parties, and crime prevention is a challenging
mission requiring continuous support from the general public. In the past
year, the Society received tremendous support from its committee members,
volunteers, various partners, funding organisations as well as government
departments. Hereby | would like to express my heartfelt gratitude to all their
zealous continuous support. My thanks also go to all staff of the Society
as well as Bright Services for their passion and devotion to keep up the
momentum of the development of our social rehabilitation, mental health
and crime prevention work.
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The Society of Rehabilitation and
Crime Prevention, Hong Kong (the
Society) had been adopting a Regional
Service Management model since
2004. Commencing 1 April, 2014, the
Society follows the recommendations
of the “Agency Enhancement Project
(AEP)” to restructure its services
into four service divisions, aiming at
creating better synergy within services
and enabling stronger coordination and
support among different services.

Social Rehabilitation

Social rehabilitation for prison inmates and ex-offenders is the core business
of the Society. With increased subvention from the government on offender
rehabilitation since the end of last year, and following the recommendations
of AEP, the Society regularised our Home Circuit centre to become another
Social Service Centre which is specialised in serving families of offenders.
And now, we have seven Social Service Centres in different districts.
Subject to the service needs, the Society will reallocate resources to ensure
every district will share similar support in social rehabilitation services.

Following the adoption of Evidence-based Practice, the Society has started
to conduct recidivism risk assessment for every ex-offender case served by
the Social Service Centre. We also developed different therapeutic groups
in the past several years to offer the right “dosage” of service to the clients
according to their assessed risk level. To further improve the procedure,
quality and risk assessment of our services, we have not only cooperated
with the Hong Kong Correctional Services to collect data on re-imprisonment
of our service users, but also will enhance our electronic platform to enable
data input, management and assessment of our services. It is hoped that
this new platform would streamline the administrative procedures of our
offender rehabilitation service units, and with the incorporation of the LS/
CMI assessment tool into the new system, we would be able to get a
more comprehensive picture of service information, service quality and
development needs.

Crime Prevention

In the past year, the Society renewed funding support for many of our crime
prevention time limited projects. Thanks to the efforts of our colleagues,
the projects have been doing well and most of them continued to receive
financial support, including the “Mercury Il Intensive Support and Preventive
Programme for AIDS and Blood-Borne Diseases” which received $13 million
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from AIDS Trust Fund; “The Hong Kong Jockey Club Community Project
Grant: Project Oasis” acquired $5 million from the Hong Kong Jockey Club
Charities Trust; “Home Network-Love Linking” successfully bid $2 million
from Community Investment and Inclusion Fund; and “Hang Seng Youth
Entrepreneurship Scheme 2014/2015" received over $1 million from Hang
Seng Bank to provide seed money and training on starting up a business to
young ex-offenders and people of low education level.

The “Mock Trial - Justice Education Project” funded by the Community
Chest was completed by the end of August this year. Thanks to the support
from the Hong Kong Academy of Law, MaMa Charitable Foundation Limited
and our Vice-Patron Mr. John CHAN Boon-ning, the Project would be
continued in the next academic year. Besides, RTHK will also produce the
second season of “COURT” TV programme, which will consist of five one-
hour episodes to be broadcast in their own TV Channel.

Since 2008, the operation of TeenGuard Valley — Crime Prevention
Education Centre in Shatin has been financed by donation and proceeds
of the Society’s fundraising activities. Besides, it also received minor grants
from different organisations to conduct various programmes. In recent years,
the service of TeenGuard Valley has gradually aligned with the Society’s
Crime Prevention Service, and it merged with our Community Education
Service in August this year to provide a wider variety and coverage of
services. The merge also enables it to become part of the Society’s Lump
Sum Grant service. Meanwhile, with the public’s growing concern over the
well-being of ethnic minority groups, resources from the Quality Education
Fund was acquired by the Community Education Service to implement
experimental projects targeting at needs of this group of people.

Mental Yealth

Our Integrated Community Centre for Mental Wellness (ICCMW) Service
was established in 2012. Since then, it has been developing steadily with
increasing resources from the government.

Located at the Tin Shui Wai (Tin Yip Road) Community Health Centre
Building, Placidity Place was opened in May this year. It has now become a
key mental health facility in the district, offering multi-facet mental wellness
and therapeutic programmes on the basis of Recovery Model and positive
psychology that help people recovering from mental illness to express
their potential. Vitality Place at Hung Hom, on the other hand, has rented
more space with additional subvention from Social Welfare Department
to meet the growing demands arisen from new housing estates in the
district. This year, Vitality Place organised the third “Fashion for a Better
Future” programme. By adopting the approaches of Recovery Model, the
programme encouraged service users to get rid of the sick role and identity
of being an ill person, revisit their life goals, actualise their potentials and
eventually reintegrate into society.
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Our four halfway houses have been upgrading their operating systems in
order to meet the licensing requirement of the Residential Care Homes
(Persons with Disabilities) Ordinance. Meanwhile, a review has been
underway to enable the four halfway houses to develop a common
management mode to strengthen the coordination and synergy among
them. Since the service users of our halfway houses have not fully
rehabilitated, colleagues of halfway houses have been offered different
trainings to enhance their competence in implementing the Recovery
Model in their houses, as well as in the entire Mental Health Services of
the Society.

Em:PloymenJr Service and Social En‘fer:Prige

This year, our Employment Development Service ( EDS ) applied for an
initial evaluation [ levels one to three of The Qualifications Framework (QF) ]
from the Hong Kong Council for Accreditation of Academic and Vocational
Qualifications. Although most of the EDS courses are still at level one to
two under the QF, the Society is committed to expanding the variety of our
courses, offering advanced training for service users and building public
recognition in the employment and training market.

The Society’s social enterprise, Bright Services Company Limited has been
developing steadily over the past year. The Company succeeded in bidding
new grant from “The Enhancing Self-Reliance Through District Partnership
Programme” to establish the “Smart Exhibition” Project to expand booth
rental and set-up services at shopping malls and education institutions.

Bright Services entered into the food and beverage business last year
following its opening of the Chef's Noodle Hong Kong. The restaurant’s
operation has become steady in a year’s time though it has not yet
achieved a breakeven. Bright Services was approached by a number
of investors on the possibility of opening branches of Chef’'s Noodle,
nonetheless, the Society would hold on to the principle of developing
F&B business gradually, with the main focus being the provision of job
opportunities for young ex-offenders and ex-mentally ill people. The F&B
business, despite being a good platform for providing social integration
opportunities for disadvantaged groups, is a very competitive business in
Hong Kong. Our Chef's Noodle and the Rice Dumpling Project will continue
to consider different strategies and business line in order to achieve
sustainable development.
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Agenc\, Adminictration

The most important service administration event of the Society this
year is the move from the regional management back to service-cluster
management. This involved post transfer and duty re-arrangement of
some middle and senior management staff. Apart from revisiting the job
description, job evaluation of all staff was carried out in order to create a
more objective and systematic basis for redefining job grades and salary
ranges. The Society’s AEP will be completed within this financial year. We
will evaluate the results and effectiveness of the AEP based on various data
and effectiveness index.

In May of this year, the Society conducted its second synchronised appraisal
exercise for all staff. The operation of the exercise was smoother than last
year. Supervisors and colleagues are having better understanding of the
philosophy of the new system which aims at enhancing fairness of the
appraisal, and creating a more objective basis for various human resources
policies and practices.

The Society formed a new Corporate Communications Division on 1 April
this year to strengthen our media liaison, internal communications and
fundraising coordination. Whereas time limited projects have constituted
almost one-fifth of the total operation budget of the Society, the Society
needs to have stable income from donation for extending some of its
projects, as well as to ensure the remuneration of these projects’ staff will
be on par with their counterparts in the government subvented services. In
the end of August this year, the Society organised two sessions of charity
drama shows, namely, “Ozproperty Investment 88 Presents: SRACP Charity
Drama — Detention”. We will also organise the second SRACP Charity Walk
in November to raise funds. Although the proceeds would only contribute a
small portion of our operation budget, we would continue to explore different
fund raising options to ensure the sustainability of projects.

Operation and development of the Society have been generally smooth in
the past year. Thanks to the guidance of our committee members and the
efforts of all of our staff, the Society’s services achieved steady development
and all of our time limited projects could be continued. After years of
discussion, the Society confirms its new organisation vision, mission and
core values statement. | am confident that under the new vision, mission
and service structure, committee members, staff and volunteers of the
Society will continue to work together and bring our services of offender
rehabilitation, mental health and crime prevention to a new height.
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Chairperson Dr. Kalwan KWAN Ming-tak IR EHEEE Chief Executive B = Mg Mr. Jason LAU Tsz-chun B FEESE
BIERE HER - BERERKEED Chairperson The Hon. Mr. Justice Patrick LI Mr. Andy NG Wang-tsang Bt Ms. Jane MOK Sheung-lai /e
Vicc:Chairperson Mr. Josepf W.Y. TSE, SC eSS SRFERRSCE Ms. MOK Yi-lan B/ A
§E @*H%*&E ' P Vice-Chairperson Mr. Bernard KWOK Wah-ming De?whf Chief Execuﬁve 5‘] %%; Ms. Amy MOK Yuen-chi %i@ﬂglj\ﬂﬂ
Members M- AL:’ak'Ch'“g' JP £5 KRS Ms. Anthea LEE Shuk-wai e YLVl Mr. David NG Ka-shun ERIESEE
FHARRATRET Members Prof. Eric CHUI Wing-hong Ms. Rowena PANG Siu-mui g2 iate/\E
Mr. HUI Chun-sing, Barrister-at-law Fogm s it Senior anager %f&ﬁi{ Mr. Sunny SUN Wai-hung E"—:{EE/E%EE
AFEE L Mr. LAl Kam-tong Ms. Stella AU Mei-yee BZ&/vA Mr. Ronald SZETO Kit-sang EHERE LS
Dr. Judy HUI Shuk-han Mr. Dennis CHAN Chun-kai BE{R{E S0 LE Ms. WONG Lo-ming =EER/)H
EERAHE Mr. Danos LAM Ka-wah MRE TS A *
Ms. Angela KOT Sin-yee, Magistrate . = Ms. C ida LEUNG Wai-chi SPEE Clinical Supervicor ﬁ ::
EpEss 44 &iﬁ&& ° )ﬁ\fi &‘E ‘:’-'-gljﬁ F'a ﬁ s. Lressida al-ching fuﬁd\ﬁﬁ P . j*‘ggiﬁ
ERE S - - ? - Mr. Morgan NG Chu-kong b e e Ms. CHIU Wing-man HHFERU A
Mrs. LU CHAN Ching-chuen Mock “Trial Juctice Education 'Prq,ea‘ Ms. Willis NG Yuen-ching (355 ]vA * Ms. Lydia MAK Kay-mun S\
MEREHE Concultant Team Mr. Sam TO Kwok-sum MBEIZRSCAE * Mr. Tom TSE Kei-leung BHCRELE
Mr. Joseph TO Ho-shing, Magistrate Ms. Gloria YUEN Sin-nga RLASTE/ IR
HERSAE . FHRAE Officer-in-charge BRiF
Mr. Raymond WONG Kwok-fai, Magistrate The Hon. Mr. Justice Patrick LI Financial Manager B3 48 ve Ms. Joey CHAN Shuk-fong BRiTs/)\oE
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Ms. Helen KUN Yun-fong REUCRERATERED Ms. Christine LAM Yeung-chu FRANER/\E Mr. Kerin TSANG Siu-chung BIkERSCE
LT Mr. WONG Man-kit, SC Mr. James LO Kam-fu mesT s Mr. Anthony WONG Lai-yin FiEgLaE H.E.E
Mr. Howard LING Ho-wan Ms. Angela YUEN Mei-kuen BrE18/)\H %
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Mr. Justin YIP Chun-tung SuPervi;or BE i Mr. Jack CHAN Chak-fai PR ERE S A
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Ms. Malina CHAU Shui-hoi

Mr. Nick CHEUNG Fung

Mr. CHIU David

Ms. Marcella CHIU Man-sze
Mr. CHOW Chiu-man

Ms. Nicole CHOW Yi-tak

Ms. Cherry CHU Chui-ha

Ms. Annie CHUN Fuk-ling

Mr. FAN Ka-hing

Mr. Simon HO Sung-ming

Mr. Max HO Tat-wah

Mr. Samuel HUI Chi-yan

Mr. Kevin HUI Yui-chi

Mr. IP Chi-wai

Ms. Sonia LAM Kwan-yin

. Freddy LAM Kwong-cheong
Ms. Anna LAM Oi-lun

Ms. Doris LAM Sou-seong

Mr. Jason LAU Ka-chun

Ms. Betty LAU Pik-ha

Ms. Phyllis LAU Yum

Mr.
Ms. Joanne LEE Lai-sum
Ms. Cheryl LEE Shuk-wai
Mr. Ron LEUNG Ka-wai

Mr. Karl LEUNG Kar-lok

Ms. Alice LEUNG Wai-yi

Mr. LI Cheuk-fung

Mr. Sunny LING Wing-kwong
Mr. Sam LO Chi-fung

Ms. Heidi LO Chung-man
Ms. Winnie LO Pui-yee

Mr. Alex LO Wai-ho

Mr. Dicky MA Cheng-chun
Ms. Angela MAK Ka-yan

Ms. Miu MAU Weng-ho

Ms. Selma MO Siu-man

Ms. NG Wai-yu

Ms. NG Wing-po

Ms. Carol NG Wing-sze

Ms. SO Sin-ting

Ms. Amanda TAM Tze-yan
Ms. Miu TANG Yuen-chau
Ms. Tea TSANG Lai-kuen
Ms. Janet TSANG Tsz-mei
Mr. Michael TSUI Ka-wing
Ms. Crystal WANG Chui-ying
Mr. Kevin WONG Chun-kuen
Ms. Queenie WONG Hiu-ting
Mr. Stanley WONG Lap-ip
Mr. Felix WONG Leung-hang
Ms. Emily WONG Nga-yee
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Mr. Joseph WONG Wan-fai
Mr. John WOO Man-fai

Mr. Kenny WUN Ho-yin

Mr. YAM Kam-kwan

Mr. Timmy YAM Tin-hang

Ms. Joyce YAN Chor-lam

Mr. Steve YEUNG Cham-ming
Mr. James YEUNG Man-sing
Mr. David YEUNG Wing-chuen
Ms. Heily YIP Hoi-ying

Ms. YU Wing-ching

Ms. Yvonne YUEN Lai-mei

?rqjed' 0fficer
Mr. Jay MA Lap-shing

Employment Officer / ]
Aecictant Employment Officer
Mr. Canio CHAN Chun-yu
Mr. Jason CHAN To-kwong
Mr. lvan HUNG Hin-yeung
Ms. Samantha LEE Oi-lam
Mr. LO Chiu-keung

Ms. Iris MAN Yuen-ha

Ms. Louisa CHU Yik-chiu
Mr. Adwin HUNG Ka-wing
Ms. Wendy LAW Tin-ngai

Warden

Mr. CHEUNG Fong-shing
Ms. Zoe LI Siu-heung

Mr. Ricky LAM Sai-keung
Mr. Frankie LAM Yiu-kan

Mr. Frederick LAW Wing-cheung
Mr. LEUNG Yat-keung

Mr. Isaiah MAK Man-wai

Mr. Andrew NGAI Chau

Mr. SIU Ming-fai

Ms. Phoebe WONG Po-man
Mr. WONG Yuk-wa

Enrolled Nurce

Ms. CHEUNG Sze-ting

Ms. CHUNG Tze-mei

Ms. Winnie FUNG Wing-yung
Ms. Karen KONG Ho-yan
Mr. LAM Kwan-kit

Ms. Daisy LAU Yuen-mei
Mr. LEE Chak-hung

Ms. Gloria LEUNG Sau-wan
Ms. Emma NG Sui-ching
Mr. WONG Bong-keung
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Occu:Parﬁonal ’rhemPid
Ms. Maggie CHAN Ka-ki
Ms. Sarah TSANG Yuen-ling

Welfre Worker /

Warden Accictant

Mr. CHAN Chun-kit

Mr. Daniel CHAN Hok-man
Mr. Jude CHEUNG Ka-wai
Mr. Marco CHEUNG Shing-chung
Mr. Clarence CHIM Wai-leung
Mr. Eric CHOI Yiu-shing

Mr. CHOW Wing-fong

Ms. Janice CHOW Yin

Mr. CHUN Tin-yau

Mr. Jacky CHUNG Kwong-yuen
Mr. GURUNG Milan

Mr. HUI Chi-ho

Mr. KO Kin-pong

Mr. Gary KWAN Ka-leung

Mr. Stephen KWAN Sheung-ho
Ms. Karen LAM Ying-ki

Mr. LAU Ka-wing

Ms. LAU Wing-yin

Mr. LEE Siu-kei

Mr. Johnson LEE Yun-chung
Mr. LEUNG Kwok-hung

Mr. Andy LI Chung-yin

Ms. LIMBU Sumyanghang
Ms. NG Ka-sin

Mr. Geoffrey NG Ping-fai

Mr. PANG Cheuk-foon

Mr. SIU Ka-chun

Mr. Willie SO Sai-wing

Mr. Jerry SUM Wing-chung
Mr. Harry TONG Sai-ho

Mr. Matthew TSANG Lap-kwong
Ms. Kinlas WONG Chi-ying
Mr. WONG Leung-piu

Ms. Violin WONG Mui-lin

Mr. WONG Tat-wai

Ms. WONG Wai

Mr. Fred WONG Wai-ming
Mr. WONG Yan-ki

Mr. James YAU Kwok-hung
Mr. YIP Siu-chuen

Mental Health Worker
Mr. Kenny CHAN Koon-hung
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Mr. Alex CHAN Kwong-wing
Ms. Jessica LAU Mei-yi

Ms. LAU Sin-ling

Mr. LI Yiu-man

Ms. Ide YAU Kam-har

Mr. Chris YEUNG Sze-hang

Mental Health Accictant
Mr. Calvin CHOI Lok-king
Ms. Suki KAM Suet-kei

Ms. Phoebe KWOK Wan-yee
Mr. LAU King-tung

Communi’f\’ Education Accictant
Mr. Troy CHOI Fu-keung

Mr. Stanley LUK Pok-chuen

Ms. SO On-on

?r(zjed Accictant
Mr. LUK Chun-ming

Service Accictant

Ms. Selina HONG Pui-ying
Mr. Ricky IP Wing-kei

Mr. Gary LAM Ka-lee

Ms. Minnie LEUNG Yik-man
Mr. Gary LEUNG Yiu-sing

Peer Educator

Mr. BASNET Pankaj
Ms. GHISING Anju
Mr. GURUNG Ganesh

YPeer Councellor

Ms. Winnie KUN Wing-ni
Mr. LAM Wai-hung

Ms. Rita LIN Fung-yin
Ms. MAK Fung-mei

Mr. SIU Wai-hon

Executive 0fficer
Mr. Anthony LO Sai-chu
Ms. Alyssa NG Cheuk-ting

Ruman Recources ¢ Adminictration 0fficer A ) IR B AT E4E

Ms. Polly KWAN Wing-sze
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Recearch ¢ Develo'Pmen‘f Officer /
Recearch 0fficer

Mr. Terry LAl Ka-tung

Ms. Tavi YAU Chun-yee

Senior Information Technolo@’ Officer /

Information “Technology Officer
Mr. Edwin LUK Wai-sing
Mr. Kingsley LIU King-ki

Senior Executive Accictant
Ms. lvy CHIU Mei-ling

Mr. Simon LAW Siu-lung

Ms. Shirley TSANG Man-kak

Executive Accictant

Ms. Janet CHEUNG Ka-yan
Mr. CHOI Chi-sing

Ms. May CHUNG Yi-mei
Ms. Alice LEUNG Yuet-wa
Ms. Sharon WAN Mei-yee
Ms. Lisa WONG Chui-ping
Mr. Vincent WONG Wai-shui

Clerical 0fficer / Clerk

Ms. Phoebe CHIU Yuk-lan
Ms. Angela CHIU Yung-ling
Ms. CHUNG Tung-lin

Ms. Katie FUNG Hoi-yee
Ms. Catherine HUI Shuk-yuen
Ms. Amy KWAN Yuet-chu
Mr. LAU Lap-wai

Ms. Sister LEE Lok-man

Mr. lan SIU Hin-wing

Ms. Karen TSANG Ching-yin
Ms. Yoko WONG Po-ying
Mr. Enoch WONG Yee-nok

Adminictrative Accictant
Mr. LAM Cheuk-nam

Ms. Pinky PUN Sau-fun
Ms. Snowy TSE Sui-suet

Information Technolog\, Accictant
Mr. CHAN Yiu-ming
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Staff received long service awards at the 56" Annual General Meeting

0ffice Accictant

Mr. Ricky TAM Cheong-ming
Ms. TAM Koon-mui

Mr. WONG Tak-sum

Ms. Josephine WU King-chun

Driver
Mr. NG Tin-man

Cook

Ms. CHENG Kam-yin

Ms. LEUNG Siu-ling

Mrs. MAN WONG Sio-leng
Ms. WONG Lai-ling

Workman

Ms. CHAN Yik-ho

Ms. Heidi KONG Lai-fong
Ms. LEE Bik-ying

Ms. LEUNG Man-hung
Ms. LO King-ngan

Ms. WAN Shi-fong

Ms. WONG Choi-tai

Programme Accictant /
Nigitt Shift Programme Accictant
Mr. CHAN Kwong-yun

Ms. Moon CHOW Sau-man
Ms. Maggie CHUNG Wai-kuen
Mr. Tommy KONG Shui-chung
Mr. KWONG Chun-fai

Mr. LAl Ho-shing

Mr. NG Ting-pong

Mr. SIN Sing-yu

Ms. Yukari SO Kwun-ting

Mr. TAM Ka-chun

Ms. lvy TANG Kit-ching

Night Shift Worker

Mr. CHENG Chun-hay

Mr. LAU Shek-kan

Mr. Michael SOONG Wai-kuen
Mr. TANG Pak-lam

Mr. YEUNG Chun-wah
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Bucinece Manager

Mr. CHAN Po Sing

Finance and General Adminictration
Manager

Ms. Candy LAW Sau-fung

Adminictration Accictart
Ms. Rosa YEUNG Lai-wah

Salec and Marketing 0fficer
Mr. Sam TSANG Kwong-sum

Sdlec and ()Perorlion Officer
(Removal ¢ Logictice)

Ms. Co Co WONG Sze-ching

Sdlec and ation 0fficer
Exhibition and Manpower Supply)

Ms. Katrina TSE Hiu-wai

Removal Leader
Mr. MOK Kim-fai

Foreman (Exhibition)
Mr. YIM Wing-chuen
Mr. LAU Ching-ping

Foreman (Ceaning)
Ms. CHAN Sau-tong

Worker (Exhibition)
Mr. WONG Hin-sang

CUeancing Worker

Mr. LUK Ping-chow

Mr. CHENG Tsang-man
Mr. LIANG Yongjian
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Ms. YEUNG Mei-lin
Ms. TANG Tim-mui
Ms. NG Koon-Sui

Ms WAN Pik-han

Ms. NG Kan-ho

Ms. TJHIE Kui-fa

Ms. CHEUNG Kim-ping
Mr. CHAK Kwok-pang
Ms. HO Kwai-lin

Mr. LAl Kwok-chuen
Ms. CHAU Hung-ching
Ms. PIT Wah-chun

Supervicor (Food Production)
Mr. TSE Cheuk-him

Worker (Food Froduction)
Mr. CHAN Cheuk-kan

Chef'e Noodle

Bugcinece Develomeen’r and
Operon‘ion Manager

Mr. Eddy LAU Tat-ying

Buginece Manager

Mr. Roy LAM Ka-yung

Accictant Chef

Mr. LEE Wai-lun

Mr. CHAN Sing-chung
Mr. LEUNG Pak-ho
Mr. CHEUNG Tsz-chun

Waiter/Waitrece
Mr. FUNG Wai-yip
Ms. LAM Chau-lan
Mr. CHAN Tsz-ki
Ms. YUNG-Ho-yi

Cleaning Worker
Ms. CHAN Wai-sheung
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HITRES

Executive Committee

HBREE

Finance Committee

ANEREEE

Human Resources Committee

E eIk
Fund Raising Committee

MHECEXREE

Social Enterprise Committee

RBERESE

Service Development Committee

BEIHERRSEEES .
Mental Health Service Committee ! RAIEEE
ERE L+ P
Bligass Andy NG Wang-tsang

Anthea LEE Shuk-wai Chief Executive

Deputy Chief Executive

FriEftz+ MBIFREE BRI&IESTE mEEXL e o MEERE
SRS MR R ERE) SHOE GEMLERERAERY SHhiCE EXRRAEREE) SHRiCE (FEELERERS) SRS (fRa EERERED ERAEIE (RETRERARTS) SR (BB KR

Gloria YUEN Sin-nga Sam TO Kwok-sum Senior Manager (PDQM 1) Dennis CHAN Chun-kai Willis NG Yuen-ching Stella AU Mei-yee Danos LAM Ka-wah
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Emp:oymen: EE)ezelopmenttlfJnit_t/ Court Social Work Service gong Kong Social Service gowloon South Social Service s Wal-l\cl:lhmg Senior Manager Community Education &
T ST ] - ERREEATREZ BB S Cilit enior Vlanager PP & PDQM lII i i i = ]
) - BEEEAS S G e - REERRERBED - R ERED (VP & PDQM II) ( ) Ciline Feierien Sl AVERRATHE
ben Employment Re?a_bllltatlon Cent_re AR Kowloon East Social Service Kowloon West Social Service . =EA - FEEERKE D Human Resources &
z8 - SRR ALTERBEAIGT 8] — BOk1TED Home Circuit Service Centre Centre (Chritize : mhee ﬁ Administration
i 8;1ttgsfbl?|%:nw;ge Péfg;mmgfqr;eople D BB - DEOIE  EER - EESRD - IRERERETL TeenGuard Valley Crime - L
- g Proje FEALREERRE Chuk Yuen Recreation Centre New Territories East Social Prevention Education Centre Division
- SEBORAZEARTS _ 5 N N Service Centre
o) . Blue Bus — Stay Connected: - EEELAD g et}
a Stppotted|EmploymentiSeivica Services for Prisoners and their Hong Kong Recreation Centre . FRE AR WBELERE « AEHEtE - AIER
g ) ﬁfr%;ﬂs}lgi%e el Tl Families - | EREERE New Territories West Social Mock Trial — Just Al= .
§ Programme for Young People with - ﬁo?n?liﬁit%{ P Pre-Release Preparation Service Srewlce:ECentre B REE AT RS oC 'I’Ia - PStlce T
= Disabilities ° g | gEEe = EJ lqﬁﬁﬁ - FIREALEHERE Inlegrated Community Education PrO]eCt Central Administration
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